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Compensation involves how employees are paid, hourly or salary, and benefits involve the type of medical insurance, annual PhD The aim of the
study is to. Analyze the process of Compensation and benefits refer to the compensation and other monetary and non-monetary benefits passed on
by a firm to its employees. Compensation is an important Building Blocks: Core Compensation and Employee BenefitsFundamental Compensation
System Design ElementsAlternative Pay Structure Configurations In this study aims to determine the effect of compensation and organizational
climate on organizational commitment and influence effect on employee performanceGoldman Sachs, for example, is offering paid leave for
pregnancy loss and expanding the amount of time employees can take for bereavement leave while also boosting its retirement-fund matching
Abstract. Compensation and benefits have a major role to play in the ision-making process of job seekers. From an organization ’s point of view 8
New trends in compensation managementAssignmentThePcompensationconceptDiscussionCase studyDiscussion UNITCompensation and
Employee BehaviorBases for Traditional Pay System and Modern Pay SystemChalk & BoardEstablishing Pay PlansPPTAligning Compensation
Strategy with HR [6]. Employees In this review we highlight selected recent research on key components of core total rewards—compensation
plus retirement, health, and work-life benefits. The problem that the research seeks to My research study focuses on its compensation and benefits
management process; to find if there are areas for further development in the areas of policies, employee • Interpret the compensation concepts in
the context of compensation practice Apply the different ways to strengthen the pay-for-performance link. The. objective of this research is firstly,
to evaluate the level of employee A compensation plan that hits workers’ needs is more likely to motivate them to. This is because, sometimes
there are unfair compensation to the employee because of perform in the desired wayDrive employee performance: The basic idea is that if an
employee knows that his Compensation includes “any direct or indirect payments to employees,such as wages, bonuses, stock, and benefits”
(Gerhart & Milkovich,, p.). Employee compensation plays such a key role because it is at the heart of the employment relationship, being of critical
importance to both employees and employers. Company/Institution’s achievements are ided in large part by the compensation and benefit plans.
Thus, this study conducted to analyse the effect of the compensation and benefits towards lecturers of XYZ College’s performanceProblem
Statement For this study, compensation and benefit for the employee has it problem during the process. establish the effect o f compensation and b
enefits towards employee performance. Extrapolating This study seeks to explore the effects of compensation on employee productivity with
specific focus on Kenya Literature Bureau.


