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In the text that follows, we will explore the top three key ideas from this bookDesigning for belonging involves creating inclusive environments
where everyone feels seen, heard, and valuedBelonging is a fundamental human need that The distinct belonging framework developed by the
Othering & Belonging Institute (OBI) includes a set of principles and practices that can root out structural inequality and Design for Belonging. We
find these levers useful in generating ideas for helping foster a sense of belonging, and it is our hope you use this framework in your own work to
create schools and Belonging is a fundamental human need. What you can design concretelyspace, role, ritual, processeswe call levers of design.
All have stunning illustrations In this inclusive, illustrated guide, Susie outlines how leaders from all walks of life – from teachers to managers to
community organizers – can use tangible design tools to power of design to shape our sense of belonging and build more vibrant and connected
communities. You can order it now on all the platforms and you also ask your local bookstore to get it for you. Feelings of belonging are powerful
You can’t force feelings, but in Design for Belonging, author and educator Susie Wise explains how to use simple levers of design to set the stage
for belonging to emerge The book features a pantheon of host-heroes to inspire your design for belonging endeavors and tools and exercises for
framing your work. How Belonging Feels. Activity: Emotional Journey Map. Learning Goal: To help learners understand democracy, belonging
means that your well-being is consid-ered and your ability to help design and give meaning to its structures and insti-tutions is realized.” john a
powell Dimensions Communication Language, methods, frequency Ritual Habits, relationships, protocols Objects Clothes, furniture, devices, art
Role Stakeholders, positions, power Belonging Design PrinciplesBelonging Design Principles continued Embrace mutual responsibility Celebrate
and value diversity No one is just one thing. Design for Belonging is work by Susie Wise. Belonging is being accepted and invited to participate;
being part of something and having. ign for BelongingHow Belonging Feels There are many definitions of belonging and. But it also means we can
Previously she founded and directed the KLab at the and co-created Liberatory Design. the opportunity to show up as yourself. We each carry
multiple interests, identi-ties, and relationships to power. its insistent opposing force, othering. Overview. It features experiential moments to design
for and levers of design to 1/EDUCATORS’ GUIDE. Plan an initiative for the community you serve. The book features a pantheon of host-heroes
to inspire your design for belonging endeavors and tools and What is this? This activity from Design for Belonging by Susie Wise is a great starting
point for anyone who wants to think about belonging. Intentionally design moments to promote greater sense of belonging. Leave Educator Activity
Guide: Design for Belonging. A practical, illustrated guide to using the tools of design to create feelings of inclusion, collaboration, and respect in
groups of any type or size—a classroom, a work team, an international organization—from Stanford University’s “This is a beautiful book The
Design for Belonging book is part of a Stanford series of designer guides published in collaboration with Ten Speed Press. In this inclusive,
illustrated guide, Susie outlines how leaders from all walks of life – from teachers to managers to community organizers – can use tangible design
tools to cultivate a sense of belonging through physical spaces that promote calm, roles that create a sense of responsibility, events that make
people feel included, and much more About Design for Belonging. More than that, it means being able to raise issues and confront harsh
Ultimately, belonging is a feeling, not something you can design concretely. It offers a toolkit to use in communities and organizations to pursue
diversity, equity and inclusion goals by focusing on belonging. Get unstuck in your process. This means flattening others into a singular identity is a
way of reducing them.


