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(i) What is the effect of financial incentives on employee performance? It also obtain an understandings on what motivates an employee to work
With this research model, enployee perceptions of how motivation affects employee performance in businesses were examined. The research
model created is as in FigureIndependent variables; rewarding techniques and demographic factors that affect employee performance The research
model created is as in Figure research questions (i) what is the impact of motivational goal-setting on performance of employees? This paper
discusses the link between motivation and performance, and established what makes motivation to have a central role in getting high performances
from employees in organizations The aim of this thesis was to find out the effect of employees motivation on organization and the dif ferent type of
motivations. (ii)) The regression study shows that employee motivation positively affects the organization’s performance and leadership strategy
mediates the relationship between employee , - Employee motivation and performance could be improved through effective leadership. PDFThis
research report examines employee motivation and its impact on employee performance. Additionally, employees are more committed to the
organization, O. Akerele. This paper explores the intricate relationship between employee motivation and organizational performance, with a focus
on understanding the factors that influence According to Hussein & Simba [1], employee’s performance findamentally depends on employee
motivation, training and development, performance appraisals, employee , - This comprehension aids companies in identifying areas for
improvement, formulating robust human resource policies, fostering supportive work environments, With this research model, employee
perceptions of how motivation affects employee performance in businesses were examined. International Journal of Business Ethics andThis paper
explores the intricate relationship between employee motivation and organizational performance, with a focus on understanding the factors that
influence employee motivation and its impact. Business, Psychology. The study examines some common theories of motivation that can be used in
an organization to This study examines the impact of “workplace environment and reward systems on motivation and employee performance.” The
review focused on how employee motivation, through its different aspects such as rewards & recognition, management styles, workplace
environment, and employee characteristics, influences A model that ties employee motivation to organizational performance is proposed and
strategies that take into account all the factors contributing to quality and superior productivity of labor are identified to identify motivation
strategies conducive to efficient management According to Hussein & Simba [1], employee’s performance fundamentally depends on employee
motivation, training and development, performance appraisals, employee satisfaction, compensation, job security, organizational structure among
others Hassan Elsan Mansaray. ExpandHighly Influenced.



