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Organizational celebrations were also found to be the dominant organizational culture in the Bank. Tel, FaxSWIFT Code: CBETETAA Email:
info@ Commercial Bank of Ethiopia Publicationsannual report _pdfCBE Profile Board of Directors Executive Management Organizational
Structure 2 Commercial Bank of EthiopiaHighlights of Global and Domestic Economies The Global Economy The Ethiopian Economy The year
witnessed a % output growth, the lowest since the financial crisis, because of poor performance in global trade and manufacturing as well as
geopolitical tensions and weather-related disasters the Bank. Commercial Bank of Ethiopia (CBE) wherein generally incremental achievements
were registered in both financial and non-financial areas despite the national challenges of the corporate governance on Commercial Bank of
Ethiopia (CBE) from the perspectives of international principles and best practices. CBE offers various personal and business accounts, money
transfer services, and non-resident accounts for Ethiopians living abroad. In this practices of the Commercial Bank of EthiopiaThe Specific
objectives study were toIdentify current organizational culture exist in the commercial bank of Ethiopia in CBE is Ethiopia's largest bank with over
branches andmillion account holders. Generally, negativistic cultural values (such as strong subjectivity, highly centralized values, weak working
relationships and mistrust) among colleagues were found in the Commercial Bank of Ethiopia In the study, it was founded that Commercial Bank of
Ethiopia has a corporate governance policy, which adopted the principles enshrined in Basel Committee and OECD guidelines. It has a vision to
be a world-class bank by The document discusses CBE's The impact of a comprehensive set of board characteristics (board size, board
composition, CEO duality, and board diversity) has been estimated in this study, and hence new The organizational chart of Commercial Bank of
Ethiopia displays itsmain executives including Abie Sano and Abraham Tesfaye This study's goal is to examine factors that affect Commercial Bank
of Ethiopia (CBE) profitability usingyears’ time series data for the industry from throughCBE's Organizational Structure, Kirkos, Addis Ababa,
Ethiopia. It has a vision to be a world-class bank by The document discusses CBE's background, vision, mission, values, products/services,
structure, and leadership styles. It The bank uses these basic principles to guide the roles and responsibilities of key corporate actors, design of
remuneration structure, performance practices of the Commercial Bank of EthiopiaThe Specific objectives study were toIdentify current
organizational culture exist in the commercial bank of Ethiopia in the current situationExplore the positive and negative cultural values in the
CBEExplore the consequences of the positive and negative values of The purpose of this study was to investigate the effect of change management
practices on performance of an organization as well as the relationship between gender, employees motivation & organizational culture and their
effect on the overall performance of an organization by focusing on Commercial Bank of Ethiopia, particularly in Addis CBE is Ethiopia's largest
bank with over branches andmillion account holders. It attempted to assess bank’s policies and The purpose of this study was to to assess and to
analyze organizational culture which has been in practice at the Commercial Bank of Ethiopia in its current situation.


