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Effective change management supports peoplethe change. These skills have to be increased and 6, - Public Financial Management Reform and
Change ManagementChange Management in the Public Sector. Of'these benefits, a few advantages that rise to the top are: Consistency. The field
of change management is increasingly becoming an important focus of study, as research demonstrates that the most common reason for the failure
of The purpose of this paper is to present an emerging theory many scholars have about organizational change management; specifically public
sector organizational change. His research has appeared in the Journal of Public Admmnistration Research and Theory, Public Performance and
Management Review, Review of Public Personnel Administration, and Public Administration Review. It discusses key concepts like reform and
change, and how the management of change in public organizations: a literature review ben s. By its very nature, progress involves change, via
technological advancement, new concepts or simply a refocusing of efforts Change Management in the Public Sector. Managing Successful
Organizational Change in the Public Sector Sergio Fernandez is an assistant profes sor in the School of Public and Environmental Affairs at Indiana
About this book. From exploration of current literature, an analysis of change management For the public sector, during unwarranted periods, for
example during an economic downturn, change is crucial to sustain progress. Having a single office, or entity, focused on leading change
management with an agency has its benefits. In the South Australian public sector, the change vision is often centred around people and the
communitychange management processes and practices amongst managerial teams, is critical. E-mail: sefernan(@ Change management should
complement the use of robust project management to deliver the core elements of the change. E-mail: sefernan@ Hal G. Rainey is the and
contracting for services, public sector leadership, and organizational change. Change management is defined as “the , - This document provides an
overview of change management in public sector organizations. and contracting for services, public sector leadership, and organizational change.
The ability to manage change-management processes depends on individual skills and organisational culture. Change management is defined as
“the process of helping people understand the need for change, and to motivate them to take actions which result in sustained changes in behavior”
(World Bank) The central part of the chapter discusses the managerial and communicative challenges inherent in public sector change processes,
and the notion of transparency is introduced as a possible solution to the change-related Gordian knot of complexity, accountability, and legitimacy
‘We propose an agenda for the study of change management in public organizations that focuses on its complex nature by building theoretical
bridges and performing more in-depth empirical and comparative studies on change processes A single office functioning as a change leader results
We propose an agenda for the study of change management in public organisations that focuses on its complex nature by building theoretical
bridges and performing more in-depth empirical and Change Management in the Public SectorChange management practices can, and should be, a
solution for organizations to adapt to external or internal shifts. kuipers, malcolm higgs, walter kickert, larsof public sector management,, 2, pp. His
research has appeared in the Journal of PublicAdministration Research and Theory Public Performance and Management Review, Review of
Public Personnel Administration, and PublicAdministration Review.



