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Equity: how fair a relationship is perceived to be. stacey adams in 1963 and has since been used to
explain employee behavior and motivation. considered one of the justice theories, equity theory was
first developed in adams equity theory pdf the 1960s by j. adams' equity theory builds on maslow' s
hierarchy of needs and herzberg' s two factor theory, and was first presented in 1963. a theory of social
inequity, with special consideration given to wage inequities is presented. first published: 14 march.
outcomes include. https: / / org/ 10. pdf | the study examines equity theory of motivation and work
performance in higher institutions with particular reference to nnamdiazikiwe university,. overview
concepts references video.
equity theory: a review. the utility of equity theory in enhancing organizational effectiveness. in addition
to calling for more training, we propose equity theory ( adams, 1965) as the content of that training.
adams' equity theory of employee motivation ( also known as the equity theory of motivation) posits that
employees are motivated when they believe they are receiving a fair reward for their work. inputs: what
a person contributes to a relationship. according to adams equity theory pdf equity theory, it is the
perception of equitability and in- equitability. for example, motives and needs theory ( maslow, 1943)
states that employees have five level of needs ( physiological, safety, social, ego, and self- actualizing),
while equity and justice theory states that employees strive for equity between themselves and other
employees ( adams, 1963, adams, 1965 ).
equity theory ( adams, 1965; walster, berscheid, & walster, 1973) seems to have outlived its
usefulness. imprint routledge. it says that the level of reward we receive, compared to our own sense of
our contribution, affects our motivation. ) that a person perceives as rele- vant for obtaining some
return. can it— should it— be revised or recon- ceptualized? fairness; justice; justifications; social
exchange.
in its most recent formulation ( adams, 1965), the theory considers ( 1) the nature of inputs and
outcomes, ( 2) the nature of the social com- parison process, ( 3) the conditions leading to equity or
inequity and the possible effects of inequity, and ( 4) the possible responses one may make to reduce a
condition of inequity. what motivates people to work? part of the book series: critical issues in social
justice ( ( cisj) ) abstract. equity theory ( adams, 1963, 1965) draws from exchange, dissonance, and
social comparison theories in making predictions about how indi- viduals manage their relationships
with others. in 1960s, john adams a workplace and behavioral psychologist introduced the idea of how
fairness and equity perceived by an individual at workplace, motivates the individual to give his / her
best. next to what it is, this article also highlights fairness, the needed input and output, the balance and
equity. 1 ] the theory define equity as the belief that we are being treated fairly in relation to other and
inequity as the belief that we are treated unfairly in relation to other. equity theory stems from economic
principles.
the common focus is on specifying when people will resent an injustice ( or a " disadvantageous
inequity" ). in fact, when john stacy adams first introduced the theory in 1963, he intended for it to serve
as an explanation for the fairness of exchanges between employers and employees. the theory
considers the concept of equality and fairness, as well as the importance of comparison to others. while
equity theory is not new, the application ( boyer, 1990) of equity theory to the training of hr managers
for employee counseling has not, to be best of our knowledge, been proposed previously. john stacey



adams' equity motivation theory allows you to put workplace psychology into action and increase your
own or your team' s motivation. the journal of abnormal and social psychology, 67 ( 5), 422– 436.
stacey adams’ equity theory is a process model of motivation. | find, read and cite all the. article pdf
available. first online: 01 january. adams' equity model the key to equity theory is the ratio of inputs to
outcomes.
stacey adams, a workplace and behavioral psychologist, who asserted that employees seek to
maintain equity between the inputs that they bring to a job and the outcomes that they receive from it
against the perceived inputs and outcomes of others. this theory pdf was developed by j. inputs include
all factors ( education, adams equity theory pdf ef- fort, experience, etc. equity theory ( adams, 1965)
uses four terms to define the basis for a sense of injustice and the accompanying potential for
resentment: person' s out comes, person' s inputs, other' s outcomes, and other' s inputs. 3] inputs are
individual contribution to the. four propositions capture the objectives of the theory: download reference
work entry pdf.
the goal of this article is to apply distributive justice concepts to the analysis of an important. much like
the five levels of needs determined by maslow, and the two factors of motivation classified by herzberg
( intrinsic and extrinsic), adams' equity theory states that positive outcomes and high levels of
motivation can be expected only when employees perceive their treatment to be fair. last update: febru.
it is now more than 20 years since a theory regarding distributive jus- tice, that is, equity theory (
adams, 1965; homans, 1961), made a major contribution to the field of organizational behavior ( ob).
stacy adams introduced equity theory to organizational behavior and has indicated a wide range of
influences on his thinking, including a number of social psychologists, industrial social psychologists,
and sociologists. outcomes: what a person gets out of a relationship.
edition 1st edition. adams' equity model and a reformulation that in- corporates time and levels of prior
inequity. equity theory was introduced by john stacey adams in 1963 ( adams, 1963), originally, for
application in the organisational context. towards an understanding of inequity. european journal of
economics, finance and administrative sciences.
2] adam’ s describe the equity comparison process in terms of input/ output relation. adams equity
theory of motivation: this article explains the adams equity theory of motivation, developed by john
stacey adams in a practical way. equity theory and hr counseling.


