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Autocratic leaders typically make choices based on their own ideas and judgments, and rarely accept advice from followers. A successful leader
will be able to use a variety of leadership styles, depending on the situation, to achieve the best results for their business Based on the findings, it
was recommended among others that principals should be trained on the use of leadership styles as well as improving on the use of autocratic and
democratic leadership styles Leadership Style of Michael O’Leary: Michael O’Leary has many unique and mixed characteristics of the leadership
and management. tion of the leaders inevitable. Autocratic leaders typically make choices based on their own ideas and judgments and rarely
accept advice from followers The literature review is on autocratic leadership style as obstacle to success in academic libraries and other
institutions were it is practiced. This leadership style involves clear direction, unilateral ision-making, and strict control over all aspects of
organizational activities Abstract. Leadership styles reflect the behaviours and attitudes of a leader towards their team members and influence the
organisational culture, productivity and performance of a business. New challenges and emerging needs re Autocratic Leadership Autocratic
leadership, also known as authoritarian leadership, is a leadership style characterized by individual control over all isions and little input from group
members. and other institutions were it is practiced. Leaders in institutions of higher The leadership styles examined include: transformational,
transactional, autocratic, laissez-faire, c harismatic, servant, democratic and pace-setting leadership. n in the eyes of the followers. This review is
geared towards reminding Chief Librarians that autocratic leadership style He is a good leader as well as working as a good manager at the same
time. As a leader Michael O’Leary follows the Autocratic Leadership Style own judgments without consulting others. The transformation of the
economy, our habits, and our mindsets make the transform. In fact, one of the most important elements of leadership is the value and authority of
the positi. Degrades trust and morale: Autocratic leadership discourages input, which can make teams feel like their ideas are ignored and they’re
unable to contribute. Dependent on the leader: Organizational success is entirely dependent on the leader and their ideas, which can endanger the
stability of the organization related to one’s character. Leaders in institutions of higher education have been observed to be exhibiting autocratic
leadership style. Each of these styles is century include: the Great Man theory, Trait theory, Process leadership theory, Style and Behavioral
theory, Transformational, Transactional and Laissez Faire leadership theoryINTRODUCTION Cons of autocratic leadership. The literature
review is on autocratic leadership style as obstacle to success in academic libraries. 1,  · The research findings revealed that the overall level of
leadership styles used (autocratic, democratic, and laissez-faire) was high at a mean of (72%), the level of quality audits was Leadership Styles.
Although the autocratic leadership style is most detested, it is ideal for making vital isions (Bodla et al.,). This is in line with (Bhargavi & Yaseen,)
who state that an autocratic style is needed and even very important to be applied if the leader is facing a crisis or an urgent situation Autocratic
leadership is generally understood to reflect a particular style of leadership where power and authority are concentrated in the leader, whereas
authoritarian leadership reflects a domineering style that generally PDF Leadership in sports is a collaborative,an autocratic leadership style,The
characteristics of an i nstructional coach who provides t hem with m ore positive fee dback and soc ial Democratic leadership is explored firstly
through the question of the conduct or style of leadershipthat is, through thinking about democratic leadership as behaviour ‘that influences people
in a manner consistent with and/or conducive to basic democratic principles and processes’ (Gastil,)The autocratic leadership style is characterized
by individual control over all isions and little input from group members.


